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reference (if
applicable)
7/11/23 1.1 Item 8, Resolve Addition of Trans+ AC Complete
8(1) Officer to LGBTQ+
Network Committee
7/11/23 1.2 Item 9, Resolve Advertisement of OTs/Union Staff, | Complete 05/12/23
9(1) Disability History EL Sent out through
Month events on newsletter and
Union platforms Disabilities Officer
has published an
article.
Waiting for
confirmation from EL
(paper author) that
this action is
complete.
23/01/24
EL confirmed
completion.
7/11/23 1.3 Item 9, Resolve Encourage Clubs CC, EL Complete 05/12/23
9(2) and Societies CSPB has discussed
advertise Disability this and was overall
History Month events approved.
on Union platform
Waiting for
confirmation from EL
(paper author) that
this action is
complete.




23/01/24
EL confirmed

completion.
7/11/23 1.4 Item 10, Resolve | Union to adopt CB In progress 05/12/23
10(1) People & Planet CB sent email to
Fossil Free People & Planet
campaign Fossil Free
campaign. Awaiting
response.
11/1/24
Still awaiting
response from P&P
— sent a follow up
email end of Nov and
reply said they would
get back to me in
new year.
7/11/23 1.5 Item 10, Resolve | Demand that CB In progress 11/1/24
10(1) College: Reconvening SRI
i) Make a working group within
public College to tackle this
commitment
to exclude
all fossil fuel
companies
from their
investment
portfolio(s).
ii) Introduce a
publicly
accessible
ethical
investment
policy that
explicitly

excludes all




fossil fuel

companies.

iii) Fully divest
from all
fossil fuel
companies
within 3
years.

7/11/23

1.6

Item 10, Resolve
10(2)

Request quarterly
updates of the
university’s
investment portfolio.

CB

In progress

5/12/23

AML to confirm with
paper author what is
meant by the
investment portfolio,
as CB noted the
investment portfolio
is public.

16/1/24

AML has sent email
to IB (paper author)
to confirm. Awaiting
response.

23/01/24

IB stated that the
publicly available
endowment holdings
at Imperial had been
out of date during the
previous academic
year, but had
recently been
rectified. IB clarified
that they would like
the Council to add
extra pressure and a
reminder to ensure
the endowment




holdings are
consistently updated
every quarter to
prevent the events
from the last
academic year. |B
noted to direct
queries to her.

7/11/23 1.7 Item 10, Resolve | Lobby for and secure | CB In progress 5/12/23
10(3) student SY noted that they
representation on all sit on one of the
university College’s investment
investment-related boards, and that the
committees. last meeting was in
2022. Creation of
action item 2.1 to
understand when
these committees
are held.
11/1/24
No further progress.
7/11/23 1.8 Item 10, Resolve | Lobby the university | CB In progress 5/12/23
10(4) to end all future CB is speaking to
investments in fossil various College
fuel companies and stakeholders,
to divest from fossil including Robert
fuel industry Kerse, the Chief
companies Operating Officer of
immediately. the Senior Team at
Imperial.
11/1/24
Reconvening SRI
working group within
College to tackle this
7/11/23 1.9 Item 10, Resolve | Actively work with CB Complete 5/12/23

10(5)

Imperial Climate
Action to ensure that




Union work is linked
up with grassroots
campaigners.

CB has been
working with Imperial
Climate Action.

11/1/24

Work continuing —
CB asks: can we
mark as complete?

23/01/24
Marked as complete
as approved by

consensus.
7/11/23 1.10 Iltem 11, Resolve | Union makes official, | OTs Complete 5/12/23
11(1) public stance Blog post made on
condemning the the Union’s we_bsi:[e
indiscriminate killing making the Union’s
o stance known.
of civilians by the
Israeli government in
Gaza and continue
their condemnation
of the actions of
Hamas.
7/11/23 1.11 Iltem 11, Resolve | Lobby the College to | CB Complete 5/12/23

11(2)

take an official,
public stance
condemning the
indiscriminate killing
of civilians by the
Israeli government in
Gaza, and to
continue
condemnation of
Hamas.

CB has drafted an
email to College
leaders, but it is yet
to be sent. College
are aware that this
motion has been
passed.

11/1/23
Email and letter sent
to Hugh Brady.




7/11/23 1.12 Item 11, Resolve | For the Union CB Complete 5/12/23
11(3) President to write a CB sent email to CU
letter to Constituent pr_esidents regarding
Unions (CUs) L
assuring them they
are allowed to
reiterate the Union’s
stance on the conflict
in Gaza.
7/11/23 1.13 Item 11, Resolve | Union to continueto | AC Complete 5/12/23
11(4) promote and AC noted that no
signpost students student groups have
affected by the spec_:l_flcally asked for
. additional support
conflict to the yet. AC is in contact
relevant support. with support staff to
seek out how to
continue providing
support.
5/12/23 2.1 Minute 6.ix Seek the date of the | SY Complete 15/1/23
next College The College SRI
investment board Engagement

meeting which she
sits on and report
back to Council.

Monitoring Panel has
been closed now and
is no longer in use.
There have been
ICU representation
within the group and
will continue to be
the case should the
panel be reopened. —
can we mark as
complete?

23/01/24




Marked as complete
as approved by

consensus.
5/12/23 2.2 Minute 7.iv Amend Council AML Complete 16/1/23
standing orders to The following has
reflect that been added to
Standing Order 10:
rgasongble. 3. gThe author of
discussion is allowed the paper
between a paper may engage
author and in reasonable
seconders of a paper discussion
when deciding to with the
accept major seconders of
amendments. a paper when
deciding
whether  to
accept major
amendments.
5/12/23 2.3 Minute 10.iii, CC and RC meet to CC,RC Complete 23/01/24
10.vii make refinements to RSMU Standing
RSMU standing Orders Wi|.| come to
orders and updated an upcoming
L Council.
to eActivities for
voting
5/12/23 2.4 Minute 10.vi Arrange meeting with | AML Complete 16/01/23
CB, CU presidents AML has sent out
and members of request for

Council interested in
postgraduate
representation

availability to PG
reps, CU presidents,
CB and others
interested in PG
representation.

23/01/24




In the upcoming
democracy review,
an external
consultant will take
on the responsibility
of conducting
research related to
PG representation.
The democracy
review will take place
in the next few
months. AML noted
that anyone who has
expressed interest
will be involved in the

postponed
discussion.
5/12/23 2.5 Minute 12.i CU Education and BS, JPO, LE, JH, | In progress 23/01/24
Welfare Chairs to tell | LL, CL, YB, OC LE noted she’s
departmental worlfing with the Vice
representatives to Chair _
: (Representation) to
give feedback to CB. send surveys out this
term, which is
currently in progress.
5/12/23 2.6 Minute 13.i CC and DZ to meet CC and DZ In progress DZ has requested

to discuss possible
options for electing a
CGCU Welfare Chair
and report their
conclusions to next
Council.

the Welfare Chair to
resign again over the
Christmas break,
and he confirmed his
submission of the
Resignation Form.
Once ICU
Representative team
processes his
resignation, we will
be able to co-opt
another candidate in
during the upcoming
CGCU committee




meetings. CC and
DZ are still finding a
time to meet and
discuss this Co-
Opting, if still
necessary.

23/01/24

CC said he will meet
with DZ next week
as part of a wider
meeting.

5/12/23

2.7

Minute 13.i

Look at the elections
process to fill vacant
roles in CUs.

AML, CC

In progress

16/1/23 AML and CC
in discussion about
changes that need to
be made

23/01/24

CC shared that the
regular elections
have been on pause
for now, but they will
be allowing the co-op
process even with
resignation, as there
may be cases where
resignation causes
issues.

5/12/23

2.8

Minute 14.i

Get in touch with CU
presidents to sort out
CU standing orders

AML

Complete

11/1/23 Email sent to
CU presidents




